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17 March 2020 
 

Dear friends 

In March 2019 Pope Francis’ Apostolic Exhortation, Christus vivit, was published, the fruit of 
the Synod on Young People held in October 2018. The document opens with these words: 

“Christ is alive! He is our hope, and in a wonderful way He brings youth to our world, and 
everything He touches becomes young, new, full of life. The very first words, then, that I 
would like to say to every young Christian are these: Christ is alive and He wants you to be 
alive!” 

I often thought of these words during 2019 as I saw so many people engaged in life-giving 
activity in all the parts of our Archdiocese. There were new initiatives, new leaders, and a 
steady and dedicated contribution of gifts to our mission and in the service of the Catholic 
and wider communities. Our worship and liturgy formation programmes continued. There 
were baptisms, weddings, funerals and sacramental programmes. There was ministry to the 
sick, work for justice, advocacy on life issues, care for those who are disadvantaged, 
chaplaincy to prisoners, seafarers and to our many ethnic communities. The schools of the 
Archdiocese continued their committed work with our young people.  Parishes and 
organizations participated in safeguarding programmes to ensure we are a safe community. 
The Archdiocesan offices sought throughout the year to serve and support the people in 
parishes who do the work.  

Without a doubt, 2019 was also a year of challenges. Many of these came with the 
determined effort to grapple with the property issues which we face across the Archdiocese. 
Technical difficulties slowed the work on preparing for the strengthening of Sacred Heart 
Cathedral. In parishes months of work went into the development of proposals relating to 
parish property. In many parishes this process tested relationships and was very unsettling 
for some people. We need to look after one another, as there will inevitably be sadness for 
some as decisions are made about property. But it is a necessary process, as we are re-
organizing for mission, making sure that we use our assets effectively for the mission, look 
after them well and live within our means.   

For me personally a very significant moment in the year was the meeting of the New 
Zealand Bishops with Pope Francis during our ad limina visit in November. He reminded us 
that our task is to lead a Church which does things differently, a Church which is not closed 
in on itself, which is constantly reaching out to others with the good news of the Gospel. 
That is the message for all of us, for everyone who shares the gift of Baptism. Are we all 
ready to be “bearers of a promise” and to have the “courage to take a risk”, with Jesus and 
for Jesus?’ 
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In Christus Vivit the Pope asks the Lord “to free the Church from those who would make her 
grow old, encase her in the past, hold her back or keep her at a standstill. But let us also ask 
Him to free her from another temptation: that of thinking she is young because she accepts 
everything the world offers her, thinking that she is renewed because she sets her message 
aside and acts like everybody else. No! The Church is young when she is herself”. 

As Church we can never “act like everybody else” because we have set aside our message 
and our mission. I offer my profound thanks to all those who pray and work for the mission 
in our part of the Lord’s vineyard, the Archdiocese of Wellington. I encourage you to 
continue your good work and to always be looking out for others to work with you, 
supporting one another in developing and using your leadership gifts. 

 

Yours sincerely in the Lord 

 

 John A Cardinal Dew 
Archbishop of Wellington 
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Office of the Vicar-General 
Annual Report 2019 

 
Objectives 

The primary objective of the role of Vicar-General is to assist the Archbishop as necessary to 
achieve the vision of the Archdiocese and the specific priorities stemming from the 2017 
Synod of the Archdiocese. 

Specific responsibilities 

Ex-officio member of Council of Priests and Consultors. 

Convenor, Archdiocesan Clergy Appointments Committee. 

Orientation of International Clergy new to the Archdiocese. 

Representative on Archdiocesan Ecology, Justice and Peace Commission. 

Parish priest of Te Ngākau Tapu, personal parish for Māori. 

Coordination of ethnic chaplaincies, and chaplaincy to Spanish-speaking Catholics. 

Aspects of 2019 

Archdiocesan Synod follow-up: The planned review of migrant chaplaincies was not able to 
be carried out in 2019 but will be done during 2020 in conjunction with the parish 
leadership office. 

A Future Full of Hope/parish re-configuration: There was some work with clergy and laity 
around the ongoing issues involved here and as they were worked out.  

Orientation of priests new to the Archdiocese: The international clergy (clergy born outside 
New Zealand) continue to meet regularly for friendship and support. Myself as Vicar-
General and the Parish Leadership Ministries team offer guidance for clergy new to New 
Zealand. The Parish Leadership Ministries team has carried out a review of the Landing the 
Waka orientation programme.  

Social Justice, Care of the Poor, Care of the Earth: The Archdiocese’s Justice, Peace and 
Development Commission was renamed the Ecology, Justice and Peace Commission and re-
structured with four sub-committees. This has renewed and amplified the membership. I 
have completed my two terms as regional president of Caritas Oceania, but I continue on a 
sub-committee of Caritas Aotearoa New Zealand. 

Vicariate records: Dorothy Jansen came onto the records team specializing in maintaining 
the electronic record of parish statistics, baptisms and marriages. Felicity Giltrap in the 
Marriage, Family Life and Young Church office works on marriage preparation and handles 
marriage papers. A growing field is people preparing for marriage in New Zealand but 
getting married overseas.  

Safeguarding, police vetting and complaints handling 

I continued some advisory and support work with Brendy Weir, safeguarding adviser for the 
Archdiocese. There was also work around the renewal of police vetting for priests both 
religious and secular ministering in the Archdiocese. Separately I assisted with the handling 
of two complaints through the Archdiocese complaints process.   
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Work with Māori 

In conjunction with Vicar for Māori, Danny Karatea-Goddard I continued to work as Parish 
Priest of Te Ngākau Tapu parish and as part of the Māori Pastoral Care team, Te Ohu 
Kaimanaaki.  

Tasks and challenges for 2020: 

Continued Synod implementation; safeguarding policy implementation. 

Review of policy around and ministry to migrant communities.  

Assisting the work of the Māori Pastoral Care team. 

 

Msgr Gerard Burns 
Vicar-General 
February 2020  
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Māori Pastoral Care Vicariate  
Annual Report 2019 
 
In 2019 the Māori Pastoral Vicariate comprised three members, Deacon Danny Karatea-
Goddard, Tūranga Māori and Vicar to Māori; Pā Gerard Burns, Parish Priest of Te Ngākau 
Tapu; and Mynetta Erueti,  Kaiāwhina Māori.  

The 2017 Synod overwhelmingly reaffirmed that the faithful of the Archdiocese of 
Wellington are committed to meeting the needs of Māori and to biculturalism. 

In response to this, the Māori Pastoral Care Vicariate has entered into short and long term 
planning which will not only respond to the ten specific directions dedicated to “Go, you are 
sent…to deepen your bicultural relationship” but to all the recommendations to ensure that 
kaupapa Māori (things Māori) are woven throughout all aspects of life within the 
Archdiocese.  

The “Go, you are sent…to deepen your bicultural relationship” Synod Directions and 
Priorities are summarised as follows: 

1. The Archdiocese deepens its understanding of te Ao Māori (the Māori World) and 
embraces biculturalism as an integral part of all its activities and decisions. 

2. The Archdiocese is a voice seeking tika me pono (truth and justice) to right the wrongs in 
the history of Aotearoa. 

3. The Archdiocese captures the shared story of our history.  
4. The Archdiocese continues to provide education about our history, including challenging 

racism in attitude and practice and developing understanding of mana whenua and its 
implications. 

5. The Archdiocese investigates the specific needs of Māori in the Archdiocese and 
provides adequate resourcing to support needs, including those of Te Ngākau Tapu (the 
Personal Parish for Māori). 

6. Māori participate in leadership in ways which are effective and meaningful for everyone. 
7. There is provision for Catholic tauiwi (settlers) of all origins to learn and participate 

within tikanga Māori. 
8. Parishes engage with Māori to further develop biculturalism in the liturgy. 
9. Parishes ensure that churches and other buildings are places where Māori feel at ‘home’ 

through the incorporation of te reo Māori, artefacts, art and symbols. 
10. Priests coming to New Zealand from overseas to minister in parishes receive ongoing 

education in biculturalism. 

The 2017 Synod reminded us that the provision of pastoral care for Māori cannot be 
confined to the immediate Wellington city boundaries but must reach to those who live 
across Raukawa Moana (Cook Strait) and in the Wairārapa and Horowhenua.  

The Synod voices also called for ongoing catechesis and ongoing support in ‘things Māori’ 
Kaupapa Māori so that Māori language, culture and perspective is woven throughout all our 
work in parishes, schools, marae and communities.   

In 2020 the Māori Pastoral Care Vicariate will continue to prioritise and provide advice, 
guidance and support, quality assurance and moderation, presentations/engagements, 
catechesis and translations for all things kaupapa Māori through the Education Vicariate, 
the Family and Young Church Ministries, Parish Leadership Ministries, Catholic Social 
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Services, the newly formed Stewardship and Philanthropy team (Te Ohu Tākoha) and Māori 
Pastoral Care Vicariate.  

Specialist advice and support may be provided directly to parishes and parishioners and will 
be supported for by the Māori Pastoral Care Vicariate as in the past.  

In 2019 the Māori Pastoral Care Vicariate continued its annual core pastoral activities by: 

• supporting the Kahu-o-te-Rangi (the Archdiocesan Māori Catholic Communities Council) 
and notes their formal mandate, Te Kaupapa Tikanga o Te Kahu o te Rangi, is now in 
place;  

• supporting the Waitangi Day Mass; 

• participating in Matāriki and Māori Language Week through the provision of resources 
and community events;   

• providing advice, guidance and support, quality assurance and moderation, 
presentations/engagements, catechesis and translations for all things kaupapa Māori . 

• providing catechesis with a focus on the sacraments of initiation, the ministry of 
katekita, presentations and support of Boards of Trustees, staff and leadership in 
schools, seminars and speaking engagements in parishes, the introduction of Māori in 
the Liturgy into parish communities of Otari and Karori and the Landing the Waka 
orientation programme for new and overseas priests to the Archdiocese;   

• providing weekly communications, notices and a quarterly newsletter, Karere Katorika, 
to a growing database of over 150 persons; 

• continued pastoral visits to Māori Catholic communities and provision of regular Miha 
Maori and Liturgy of the Word with Holy Communion;  

• a pilgrimage to wāhi tapu sacred places in the Hokianga.  

2020 priorities  

Our 2020 priorities are to: 

• Help Archdiocesan departments review their Māori capability and capacity using an 
agreed assessment tool and with the assistance of the Māori Pastoral Care Vicariate; 

• Begin a planning process to promote a bicultural approach to all our work and promote 
the wider use of the Māori language, perspective and cultural practice, through 
enhancing Māori capability and capacity, employing staff with Māori capability and 
capacity, and developing a commitment to learning about Te Ao Māori. 

• Assist Archdiocesan departments to engage directly with the Māori Catholic community 
and/or individuals; 

• Continue and improve communication and outreach to our communities especially in 
the South Island, Levin and the Wairārapa;  

• Provide Miha in te reo Māori (Mass in the Māori language) in Kaikoura,  Blenheim and 
Nelson;  

• Support the personal parish of Te Ngakau Tapu (Porirua) and Te Kainga (Kilbernie) in 
regard to property issues.  

Acknowledgments  

The Māori Pastoral Care Vicariate is grateful for the many voluntary hours offered by a 
number of dedicated parishioners who participate in our mission. We are equally grateful to 
the faithful te hunga whakapono in the Archdiocese who continue to support Māori 
pastoral care through prayer, generous good works and affirmation.  
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In closing we acknowledge the huge contribution that kuia Marguerite Osbourn has made to 
the Archdiocese. For many years she has led Te Kahu o te Rangi as chairperson and in 
December 2019 returned north to her whānau in Whāngarei.  

Mō te tika, mō te pono, mō te aroha. Ehara taku toa i te toa takitahi, engari he toa 
takimano, takitini ke. Haere, kua tukuna koe.  

For justice, for faith, for love. Our strength does not come from the good works of the one, 
but by the efforts of the many. Go, you are sent.   

 

Dcn Danny Karatea-Goddard 
Vicar for Māori – Tūranga Māori  
February 2020 
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Vicar for Education  
Annual Report 2019 
 
Catholic Education in the Archdiocese of Wellington  

“The Church has in a special way the duty and right of educating, for it has a divine mission 
of helping all arrive at the fullness of Christian life”. Canon 974:1 

One of the ways the church engages in this God-given task of helping all arrive at the 
fullness of Christian Life is through the Catholic School in close collaboration with the parish. 

The role of the Vicar for Education is to directly represent, exercise judgement and assist the 
Archbishop of Wellington, Cardinal John Dew, in education matters within the 46 schools in 
the Archdiocese particularly in his obligations as Proprietor under Part 33, Integrated 
Schools Education Act 1989.  This report combines all aspects of Catholic education relevant 
to the nine secondary colleges, five of whom have Religious Order Proprietor Trust Boards 
and the 37 primary schools. 

Cardinal John’s vision is that “Every student in a Catholic school participates fully in a 
community of believers which is inspired by the Scriptures and nourished by the Eucharist.  
Teachers and staff are gospel witnesses who inspire, encourage and support their students 
to: ‘Walk the way of Jesus Christ, Live the life of Jesus Christ and tell the truth of Jesus 
Christ’.  In doing so students realize their full potential as children of God within a holistic 
education delivered with excellence”. 

Catholic Schools – Living Witness, Gospel in Action 

“Care for one another and care for our common home for a better world” were prominent 
themes in 2019 with many inspiring and hope-filled initiatives by our schools.  The tragic 
mosque shootings in Christchurch united us in our disciple’s call “to love one another as I 
have loved you”.  Manaakitanga, welcome, inclusion and tangible aroha are at the core of 
our Catholic schools.  Catholic Schools Day celebrations in May reinforced “care for others: 
with schools dedicating their services to community groups.  “Care for our common earth” is 
a growing strong focus for our schools with many student-led initiatives and practices 
around ecology, sustainability and climate-change. 

Creating opportunities for personal encounters with Jesus, balancing the Religious 
Education information with spiritual formation of students and staff remained strong and 
effective goals in 2019.  Our schools are the Church in action, going to the peripheries in so 
many ways.  They are strong pastoral faith communities with an evangelizing and inclusive 
outreach to both students and their whanau.  They truly live out the words of St Teresa of 
Avila “Christ has no body but yours, no hands, no feet on earth but yours.  Yours are the 
eyes with which he looks with compassion on this world.  Yours are the feet with which he 
walks to do good.  Yours are the hands with which he blesses all the world. Christ has no 
body but yours”. 

All who are connected to a Catholic School, including their wonderful parish support, 
contribute to creating such a faith-filled environment and deep gratitude is expressed for 
their dedication, gospel witness and generous Catholic hearts.  A continuing challenge in 
2020 is to sustain these wonderful people and to find new ways to support both school and 
parish as they work together to be one faith community.  A particular Catholic Character 
focus for 2020 is on wellbeing and wellness for personnel in our schools. 
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Professional Support for Catholic Schools  

Our schools and Boards of Trustees are well served by the qualified team of education 
professionals in Catholic Schools Education Services (CSES) including three consultants.  
They provide high quality support and assistance to the Catholic Schools in the Archdiocese 
in the ongoing promotion and strengthening of Catholic Character and the development of 
theologically and spirituality formed teachers. 

Sincere thanks to the CSES team for their generous, professional and pastoral work 
throughout the year.  The team in 2019 was:  

Ginny McCarty  Administrator 

Alan Grant   Primary Religious Education Consultant 

David Sullivan/Kelly Ross Secondary Religious Education Consultant 

Mary Cook & Zita Smith External Catholic Character Review & Development 
Consultants 

Martin Elms   Catholic Character Referee Consultant 

We farewelled David Sullivan midway through the year to take up the Principal position at 
John Paul II College in Greymouth, and welcomed Kelly Ross. Kelly was DRS at Bishop Viard 
College and brings much experience, passion and kura whanau connections to the team. 

There was a continued focus on teacher qualifications with many teachers, often whole 
staffs, who undertook The Catholic Institute of Aotearoa New Zealand (TCI) papers. These 
included “What is Theology” (TH502), Spirituality of Teachers (RE502) and the Sexuality 
Education course “Having Life to the Full”.  School workshops had a recurring theme of 
“Holiness and Wellness” and both primary and secondary colleges continued the 
implementation of their separate Religious Education Bridging Document (REBD).  
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Leadership 

Growing and developing authentic Catholic Leadership at all levels within Catholic Schools 
management and governance was a significant focus in 2019.  With the Triennial Board of 
Trustees elections in June there were many changes of personnel around the Board table, 
and many new Board chairs and proprietor’s appointees to support.  

With these changes comes great opportunities but also challenges to ensure that our 
institutional knowledge remains strong.  It is crucial that there is an understanding of 
questions like:  What is our heritage? our taonga? What does it mean to be a Catholic 
school?  What is our core purpose?  This training for Boards of Trustees will continue into 
2020.   

Catholic Principal leadership has seen 10 changes in 2019 and much support and courses in 
“Catholic Leadership” have been offered.  It is heartening to see the commitment of new 
principals undertaking professional qualifications to support their role notably the TCI 
“Graduate Certificate in Leadership and Catholic Culture”.   

The ongoing and generous support of the New Zealand Catholic Education Office (NZCEO) in 
all aspects of growing our schools, future leaders and evangelization is invaluable.  Equally is 
the sterling work on the Religious Education curriculum and engagement and support of 
teachers by the National Centre for Religious Studies (NCRS) and TCI.  A significant strength 
of Catholic Education are these collegial and collaborative partnerships and the collective of 
our Catholic network as a whole - “One of us is never as strong as all of us”. 

Education Changes and Implications for our Schools 

Changes to The Catholic Institute of Aotearoa New Zealand (TCI) in 2019 saw the 
amalgamation of TCI and Good Shepherd College into the newly formed Catholic Theological 
College (CTC).  From 2020, the National Centre for Religious Studies (NCRS), the Nathaniel 
Centre and the CTC will continue to operate as three entities within their overarching 
organisation Te Kupenga – Catholic Leadership Institute.  The new Chief Executive for Te 
Kupenga – Catholic Leadership Institute, is Dr Areti Metuamate. 
 
Late in 2019 the Tomorrow’s Schools Government task force published a position document 
entitled “Supporting all schools to succeed – The Reform of the Tomorrow’s Schools 
System”.  This outlines a number of significant recommendations in the governance and 
operational management of all schools including our Catholic schools plus the wider 
Catholic network. 
 
The government acknowledges that these changes will require ongoing investment of both 
time and resource which will need to be managed in a coherent and connected way over 
the next few years.  These changes and how they are to be implemented have significant 
implications for State Integrated Schools, many of which are unclear at present.  Of upmost 
importance is the “protection and enhancement” of our Special (Catholic) Character.  The 
Association of Proprietors of Integrated Schools (APIS) will continue to work with the 
Government to ensure the rights and the responsibilities of Proprietors and Integrated 
Schools are honoured within any future changes.  

As part of its education programme the government has asked for a review of NCEA with 
Religious Studies being one of the three curriculum areas which are part of the pilot stage.  
NCRS, our Religious Education (RE) national body, is actively involved to ensuring that our 



14 

 

secondary RE curriculum is not compromised and can be authentically delivered through the 
modified Religious Studies framework of papers. 

The Catholic Education Network 

The number of students in Catholic Education in the Archdiocese remains stable with about 
11,537 in total, 6,934 in primary and intermediate education and 4,603 in secondary.  The 
urban network within the greater Wellington area continues to have inconsistent capacity 
and demand both in primary and secondary schools.  The supply and demand fluctuates 
often between schools who are geographically close.  Under the “Reform of Tomorrow’s 
School System” the Ministry of Education will be taking a network-based approach to 
enrolment zones which has the potential to impact on our schools especially as our 
boundaries are parish based rather than formed on geographical proximity. 

Future strategic planning for our Catholic network is becoming a priority with the ever 
increasing financial, property and insurances challenges and will continue as a focus in 2020. 

Conclusion 

Our Catholic schools are vibrant communities of faith and learning with many opportunities 
to come to “know, love and sense God”.  Annual gatherings like the secondary colleges 
O’Shea Shield, and the primary “Scripture Alive” competition, cultural diversity festivals and 
many more initiatives showcase the fruits of Catholic education with the calibre and talent 
of our students being inspirational and hope filled.  As Cardinal John said in his letter to 
school leavers of 2019 “You bring hope, vision and courageous Catholic leadership to our 
world”.  His words are also a true reflection of all who work in Catholic education bringing 
the Good News to our tamariki and whanau. 

It is with deep gratitude that we honour these wonderful people and wish them abundant 
blessings for 2020.  We especially extend heartfelt thanks to Cardinal John for his spiritual 
leadership, pastoral care and enduring commitment to Catholic education and our people. 

 

Jenny Gordon 
Vicar for Education 
February 2020  
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Council of Priests  
Annual Report 2019 
 
The Council of Priests is one of the three Canonical Bodies in the Archdiocese. Its task is to 
assist the Bishop in his governance of the diocese, so that the pastoral welfare of that 
portion of the People of God entrusted to the Bishop may be more effectively promoted. [cf. 
Canon 495] 

Membership:  

In 2019 the members of the Council of Priests were Cardinal John Dew (President), Msgr 
Gerard Burns (Vicar General), Revs David Dowling (Chair), Patrick Bridgman, Peter 
Fitzgibbon, Tony Kearns, James Lyons, Michael McCabe, Marlon Maylon SVD, Douglas 
Shepherd, Ephrem Tigga OFMCap, Bill Warwick, Mrs Anne Dickinson [Secretary]. 

Meetings 

The Council of Priests met on four occasions during 2019. Each meeting began with a time 
of prayer and theological reflection, including prayer on leading change within the local 
church of Wellington and remembrance of deceased priests of the Archdiocese. 

Activities 

The major activities and initiatives of the Council of Priests included the following: 

Review of Churches and Presbyteries 

Following an extensive process of amalgamation of parishes between 2013 and 2017, the 
Archdiocese continued to experience challenges from factors such as earthquake resilience 
issues, reduced number of priests, new large parishes with three or four churches and 2017 
Archdiocesan Synod priorities to address. 

The Council of Priests contributed to a memorandum to pastoral leadership teams, pastoral 
councils and parish finance committees and a pastoral letter to all parishioners. The 
timetable for the review process after receiving reports from parishes was considered.  The 
Council supported the Archbishop’s desire that the proposals need to be considered in the 
light of how transformational they are and what they do for mission. 

World Day of the Poor 2019 

Council members encouraged the participation of parishes in the Archdiocese to celebrate 
Pope Francis’ Third World Day of the Poor on or around 17th November.  Initiatives included: 
Share the Journey walk – an early morning walk around the inner city streets of Wellington 
to get a glimpse into the lives of the homeless and rough sleepers, St Vincent de Paul free 
pop-up shops, sponsored meals at the Compassion Soup Kitchen and special collections by 
parishes for foodbanks. 

Safeguarding and the Royal Commission of Inquiry into Historical Abuse in State Care and in 
the Care of Faith-based Institutions 

Safeguarding workshops were prepared and held during 2019 in accordance with the 
Archdiocesan commitment to safeguarding and the need to ensure respectful ministry, the 
safeguarding of children and vulnerable adults and the establishment of safe and caring 
communities.  Council members reviewed and discussed what is happening with 
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safeguarding in the Archdiocese, such as the vetting policy and workshops on developing a 
culture of safeguarding. 

Formation of Priests 

In relation to the on-going formation of priests, an annual retreat for priests, ministry 
formation days, professional supervision and regular spiritual direction, Council members 
considered the following aspects: 

• Planning retreats that are suitable for clergy today and creating an atmosphere that will 
enhance the spiritual lives of priests. 

• Ministry formation days – encouraging clergy to participate in days of formation in order 
to be supportive of one another. 

• The high expectation of the Archbishop and the Council of Priests that clergy take 
advantage of regular spiritual direction.  

With clergy having high “people contact” roles and high levels of responsibility and at times, 
stress, there is a need to ensure that well trained supervisors are available to provide 
professional supervision to priests.  The Council of Priests supported the Archbishop’s policy 
that spiritual direction and supervision are mandatory for priests. 

Landing the Waka 

The Council supported broadening and deepening the experience of international priests 
through the Landing of the Waka programme, especially in terms of being among people in 
different settings and a more practical approach.  The programme was offered in mid-
November with eight participants. 

International Priests  

International priests serving in the Archdiocese continued to meet regularly for fraternal 
support, formation and prayer. The Council supports and encourages this initiative with 
members liaising on issues such as inculturation.   

Church Governance 

The Council considered wide-ranging initiatives to involve lay people in governance at every 
level, acknowledging that systems are needed for lay involvement. 

Clergy Assembly 2020 

Planning was initiated for a three-day clergy assembly in the post-Easter period of 2020.  A 
programme will be developed following input received from priests and outcomes from the 
clergy-only day held in September. 

Application of Vos Estis Lux Mundi in the Archdiocese 

The question of how to make Vos Estis Lux Mundi known among priests in the Archdiocese 
and local processes were considered.  Norms for the application of Vos Estis Lux Mundi were 
prepared and additional statements suggested so that clergy are aware of the requirements 
of the document which affect them. 

Clergy Trust Fund Board 

A new Board came into existence in 2019.  In addition to regular financial oversight, 
particular attention was given to the care of senior priests and policies associated with 
motor vehicle replacement and maintenance. 
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Migrant Chaplaincy – Filipino Chaplaincy Plan 

An overview of a proposed chaplaincy plan for the Filipino Catholic community was 
presented to the Council.  A fruitful dialogue followed, which was helpful for both the 
Chaplaincy and the Council of Priests.   

Absolution for Procured Abortion 

Following enquiries about the faculty of absolving the sin of procured abortion, the Council 
noted that the faculty sheet for priests in New Zealand includes this provision.  This was 
brought to the attention of priests ministering in the Archdiocese. 

Mana Whenua and Land Sales 

A proposal was submitted to adopt an Archdiocesan norm requiring consultation with Mana 
Whenua about the history of Church land before it is put up for sale.  The Council endorsed 
the proposal. 

Extraordinary Month of Mission 

Parishes were encouraged to undertake something significant to mark the month of 
October as an extraordinary month of mission, for example, provide the Spirituality of 
Service programme and special occasions or prayer and reflection. 

Mission Expo 

The Council considered the initiative of celebrating a Mission Expo at two locations in the 
Archdiocese during March 2020; Viard College in Porirua and Garin College in Nelson.  
Council members supported the rationale of holding the Expo, which underpins our calling 
to live the Gospel and showcase the different expressions of mission within the Archdiocese. 

Confirmation in 2020 

The Council strongly supported parish priests being given the faculty to confer the 
sacrament of Confirmation in 2020.  This was deemed necessary following the Archbishop’s 
appointment as Apostolic Administrator of the Diocese of Palmerston North. 

Vocations  

A vocations committee was established in early 2019 to support the work of the Vocations 
Director, particularly in terms of the development and distribution of promotional material, 
the use of social media and assessment of potential candidates.  A new vocations website 
has been set up.  

Briefings Considered by the Council 

The Council received briefings from the General Manager of the Archdiocese and others as 
appropriate on various matters, including Archdiocesan finances, the Royal Commission of 
Inquiry into Historical Abuse in State Care and in the Care of Faith-based Institutions, a 
change in the insurance model with parishes, fundraising initiatives, the safeguarding 
programme, and the Cathedral Seismic Remediation and Heritage Renovation project.  This 
opportunity for briefing and dialogue on various matter was appreciated and was fruitful. 

Elections to the Council of Priests 

The last meeting of the current Council of Priests occurs in mid-February 2020, after which, 
a new Council will be elected.  During 2020 the Council of Priests will continue to address 
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Synod 2017 outcomes which relate to its mandate and will continue to support the 
Archbishop in the governance of the Archdiocese. 

 

Fr David Dowling  
Chair, Council of Priests 
February 2020 

  



20 

 

Archdiocesan Pastoral Council 
Annual Report 2019 
 
The members of the Archdiocesan Pastoral Council (APC) during 2019 were: Cardinal John 
Dew, Kathryn Miles (Chair), Mary-Ann Greaney, Bernie Dodds, Jonny Boon, Fr Cirilo Barlis, 
Michael Gribble, Clint Ramoo, Erwin Palado, Vicky Raw, Lauano Atu Ilaoa, Deacon Danny 
Karatea-Goddard, Falefou Sio, Maria Archer, Debi Marshall Lobb, Geoff Mettrick. 

The following describes for the most part, the work of the Archdiocesan Pastoral Council in 
2019. 

Gaudete et Exsultate, Message for World Mission Day, Christus Vivit 

As part of the Archdiocesan Pastoral Council’s ongoing formation three papal documents, 
together with extracts from all of Pope Francis’ published works, formed the basis for our 
study and reflection on the call to be missionary disciples throughout 2019.  

Chapter 3 of Gaudete et Exsultate – ‘In the Light of the Master’ focuses on the Beatitudes, 
and members reflected on how these challenge us to re-imagine the way in which we bring 
these to life, as people who are called to the service of others.  

The Message for World Mission Day was studied closely and we discussed the ways in which 
our life is a mission to proclaim Jesus Christ and bear witness to his love, and just how we 
can achieve this is the busyness of everyday life.  

In exploring selected passages from Christus Vivit which focused on ‘A Church Open to 
Renewal’ and ‘Courageous Missionaries’, we looked at the opportunities that these 
presented to us here in the Archdiocese to be courageous in our witness and look to new 
ways of being Church. We also looked at selected passages from some of Pope Francis’ 
papal documents that challenged us specifically to be missionaries of hope and disciples 
who look outward not inward. 

Maximum Illud and the Extraordinary Month of Mission 

The 30th November 2019 saw the 100th anniversary of the proclamation of Maximum Illud 
in 1919 by Pope Benedict XV. In response to this Pope Francis called for an Extraordinary 
Month of Mission in October 2019. Following up on suggestions APC members made in 
2018, the Council recommended the following as points of focus and made 
recommendations for parishes to action: 

Focus 

• We are missionaries in our own land 

• Educating and forming people to be missionary disciples 

Suggestions for parishes included: 

• Participating in the Spirituality of Service small group parish programme written by Sr 
Elizabeth Julian specifically to be used during this time 

• Use of Catholic Enquiry Centre resources, YouTube clips to promote mission 

• Programme of prayer throughout October 

• Establishing a greater connection between social justice events and church mission 

• Identifying a specific need in their community and acting to alleviate it. 
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Synod 2017 

In reflecting on the work done since the Synod “Go, you are sent”, the Council discussed 
what the next steps should be in terms of supporting ongoing parish and archdiocesan wide 
engagement with the identified priorities. The following were decided: 

• Encouraging parishes to use the Parish Self-Review Audit and for this to be a standard 
agenda item for all parish pastoral councils. From this each community could assess their 
progress in addressing the Synod priorities and look to which areas they wish to focus on 
going forward. The self-review template was sent out again to parishes as a number had 
delayed starting the process until the beginning of 2019. 

• The need to identify, form and mentor new leaders was a priority at both parish and 
Archdiocesan level. Gift discernment workshops were suggested as a starting point to 
identify such people, with the recognition that there needed to be a follow-up after the 
workshop of those people who have both offered and been identified as having skills in 
specific areas. 

• Formation and mentoring are crucial for people assuming leadership roles in parishes 
and a means of doing this needed to be put in place. 

• Co-responsibility – based on the success of the previous community meetings held in 
2012 at Bishop Viard College and Garin College it was recommended that gatherings 
such as this should be held again with a renewed focus on co-responsibility and 
leadership, while celebrating who we are as a faith community. This resulted in the 
Mission Expo proposal for 2020. 

I am a Mission  

As part of our ongoing commitment to ensuring the priorities, direction and outcomes of 
the Archdiocesan Synod “Go, you are sent”, and in response to the continued call from Pope 
Francis to be missionary disciples, the Council recommended to Cardinal John that 2020 be a 
year of mission for the archdiocese.  

The theme “I am a Mission” was suggested because it encompasses both the call and 
responsibility we all bear, through our baptism, to be missionary disciples and to live the 
Gospel. Planned gatherings entitled Mission Expos are to be held at Bishop Viard College, 
Porirua on the 14th of March 2020 and Garin College, Nelson on the 21st of March to provide 
an opportunity to gather as a community and share fellowship; for the different groups that 
operate in the diocese to run booths to showcase their organization and recruit people to 
join them; to provide opportunities for formation through workshops and for people to 
participate in a variety of activities and games; and to identify emerging leaders.  

The initial outlining and planning for these events involved much discussion amongst the 
Council but acknowledgment and thanks must be given to Mary-Ann Greaney, Erwin Palado 
and Maria Archer for taking on the lion’s share of the work in organizing these events. 

Review of the Archdiocesan Pastoral Council 

In response to a question from one of the members as to whether we needed to reconsider 
how the Archdiocesan Pastoral Council worked, a SWOT analysis was carried out by the 
Council, bearing in mind both the Canon Law and Standing Orders which provide a mandate 
for its operation. After much discussion the following four areas were identified as priority 
focus areas, with others to be considered once these had been addressed: 
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1. Co-responsibility 

Encouraging people to use their gifts and talents, to take the initiative in establishing on-
going education or to meet particular needs. Identifying areas of responsibility and 
influence, and what needs to be achieved. Strengthening links with parishes and ethnic 
groups to help connect the work of the APC with people and build community.  

The decision was made that from the beginning of 2020 we would approach parishes and 
ethnic communities to host the APC for the Friday evening part of our meeting, so that 
communities have the opportunity to gather with us to pray, to share in the formation 
experience, to learn a little about who we are and what we do, and to hear the Cardinal’s 
briefing.  

2. Improved Communication  

APC members to have a profile on the Archdiocesan website. 

A recommendation that an Archdiocesan Directory be developed so that all parishioners 
have information about the groups within the archdiocese, their key people and contact 
details. 

Provide a newsletter to parishes after APC meetings outlining what was discussed. Key 
messages/summary are to be sent to Parish Pastoral Councils after each meeting and 
stronger connections made to the work of the APC through Leadership Links. 

3. Biculturalism and Maori membership of the APC 

The following amendments were made to the Standing Orders and approved by the APC 
(changes are recorded in italics): 

2(d) To embrace a commitment to bi-culturalism and the multicultural nature of the Church 
in the Archdiocese recognising and accepting the diversity of cultures, the variety of 
experience and the geography of the Archdiocese. 

3 (a) Membership of the Council shall comprise up to sixteen persons appointed by the 
Archbishop who will have regard to gender balance, honour the bicultural partnership with 
at least two Maori members (mana wahine, mana tane), regional and ethnic representation, 
and the inclusion of youth, religious and clergy. 

3(b) In addition the following shall be ex-officio members: 

The Director, Family and Young Church Ministries Vicariate 

The Director, Parish Leadership Ministry Vicariate 

Vicar for Maori – Turanga Maori, Maori Pastoral Care 

4. Translate documents into other languages in order to promote inclusiveness 

Important documents should be able to be read by people in their first language 

Seek advice from Monsignor Gerard Burns as to what documents should be translated and 
into what languages 

Parish Asset Review 

The members supported Cardinal John in his request that parishes conduct a review into 
their churches and presbyteries in light of the amalgamation of parishes, earthquake 
resilience issues, a reduction in the number of available priests, financial constraints and the 
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call from the 2017 Synod to use our assets wisely. Feedback from most parishes was that 
there was an acceptance that this was something that had to be undertaken and they were 
working through the process. 

Safeguarding in Parishes 

The Archdiocese’s Safeguarding Advisor, Brendy Weir, walked the members through the 
Safeguarding Workshop she ran throughout the diocese, as we work together to make our 
Church a place where all people, particularly children and the vulnerable can feel safe. The 
Council gained an excellent understanding of the importance of establishing safe practices 
and expressed their gratitude to Brendy for the work that she is doing. 

Ecology, Justice and Peace Commission 

Lisa Beech, Advisor to the Ecology, Justice and Peace Commission outlined the mandate of 
this group which reflects the responsibility for fostering and promoting Church social 
teaching with emphasis on understanding and promotion of an integral ecology. This was 
one of the outcomes of the Synod. She encouraged members to promote the activities of 
the Commission and encourage those who are interested to join the Commission or one of 
its committees (integral ecology; bicultural relationships; poverty; and communicating and 
engaging with parishes) as these also provided formation opportunities as well as 
opportunities to be involved. 

Lisa also recapped the activities the Archdiocese engaged in for the World Day of the Poor. 
She noted that there was room to do better with regard to encounter and dialogue and 
listening. They hope to continue with the Benefit Action model and are looking for people to 
provide practical assistance as well as opportunities for people to be listened to. The APC 
undertook to support the Commission with its work. 

Lay Leadership and Missionary Discipleship 

To help members better understand the evolution of Lay Pastoral Leaders, Cardinal John 
outlined the development of this ministry, the training of LPLs and their impact on the 
parish communities in which they work. 

Kitty McKinley and Paul Alsford from St Francis of Assisi Ohariu Parish then outlined the 
situation which led to the establishment of their parish leadership team which consists of a 
priest, who acts as the administrator, and 12 laypeople. Collectively they make decisions 
and each person has responsibility for specific tasks. The Council was interested in this new 
model of leadership and its implications for the future in other parishes if we continue to 
struggle for priests. Kitty, Paul and their team were thanked for their initiative and 
commitment, and the APC looked forward to further updates. 

Filipino Chaplaincy 

The work of the Filipino Chaplaincy in providing pastoral care for the Filipino community 
was outlined by Fr Marlon Tebelin. The members of the APC agreed to support the 
Chaplaincy by making its work known in their communities and parishes. 

Te Kupenga – Catholic Leadership Institute 

Gerald Scanlan, Director of the Catholic Institute of Aotearoa New Zealand (TCI) spoke about 
the upcoming merger of TCI and Good Shepherd Theological College. It was hoped that the 
new organisation would provide greater opportunity for people to undertake theological 
study at a variety of levels, including study for personal interest that would not necessarily 
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lead to a qualification. The members of the APC were particularly interested in the 
possibility of courses being available to people in parishes as a means of ongoing formation 
for interested people/groups and looked forward to what the new organisation offered. 

Updates 

Throughout the year the APC received updates from the following groups: 

The Director of the Parish Leadership Ministry Vicariate 

The Director of the Family and Young Church Ministries Vicariate 

The Stewardship Committee 

The Passionist Family Group 

The members of the Council were grateful for the input of these groups as they helped to 
inform the recommendations they made to Cardinal John. 

Thank you 

Stasia Kennedy and James van Schie both resigned from the APC at the end of 2018 and 
Mike Driscoll was fare-welled at the first meeting of 2019. We thank all three for their 
gracious service, contribution and commitment to serving the archdiocese and wish them 
well. 

 
Kathryn Miles 
Chair, Archdiocesan Pastoral Council  
February 2020 
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Archdiocesan Board of Administration  
Annual Report 2019 
 
The Board of Administration (BOA) is an advisory body to the Archbishop and is the 
canonical Finance Committee of the Archdiocese (canons 492 and 493).  As such the Board 
has responsibility for the annual budget and the financial reporting of the Archdiocese, and 
for advising the Archbishop on major financial decisions. The Board is also formally 
responsible for policies and advice on finance, governance, risk management, employment 
and legal compliance. Canonically the BOA works collaboratively, and as a team, with the 
canonical Financial Administrator (the General Manager) and other staff in the Archbishop’s 
office. 

Membership of the BOA in 2019 and changes in 2020 

In August 2019 the then Chair of the BOA (John Butchard) retired and I took up the role, 
with Vincent Arbuckle as Deputy Chair.   In early 2020 we unexpectedly lost Maureen 
Johnson from the BOA. We are currently looking at new members.  

Our General Manager, Paul Bayliss retired in February 2020. We are hugely grateful for all 
the work he has done over the least eleven years. He will be missed. We are pleased, 
though, to be able to welcome John Prendergast, our new General manager. As 
Archdiocesan Financial Administrator, he will work closely with the Board of Administration 
to fulfil our joint canonical responsibilities to support and advise the Archbishop. 

2019 in Review  

Last year, in his annual report, the then Chair said “each year I say that the next year will be 
the most challenging yet, and so has been our experience. 2019, unfortunately, is looking 
like no exception”. Time proved him right. While in 2018 we just managed to avoid a deficit, 
in 2019 it came to pass, with a significant (and rising) deficit at 31 December 2019. As 
forecast a year ago, we experienced “our income continues to be under severe threat from 
continued low interest rates…faced with the rising cost of maintaining our services, 
implementing the direction set by the Synod, and funding major projects – the review and 
renewal of our insurance (up 50% for the second year in a row), the AskRIGHT fund-raising 
programme, the response to the Royal Commission of Inquiry into Abuse in State Care…and 
remediating and restoring Sacred Heart Cathedral”. Fortunately we have the reserves to 
accommodate such a deficit but this is obviously not sustainable long term.  

Outlook for 2020 

2020 will be our ‘watershed’ year.  We need to transform the levels of donations and 
bequests as well as restore returns on our investments, so that we can maintain and grow 
our resources dedicated to Synod goals, to the services we provide to the poor, 
marginalized and suffering, to supporting parishes transform our communities, and to have 
the ability to flexibly respond to events.   We are aiming to keep building on good 
foundations for the years ahead.   

Thanks 

I would like to extend sincere thanks to our retired Chair, John Butchard, and to the other 
members of the Board of Administration and its committee members for their commitment 
and contributions during 2019. The team of our retiring General Manager, Paul Bayliss, and 
Angela Kelly-Smith, Sarita Smit, Jean Sloan, Bernie Dodson, and Anne Mansell, have 
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continued to make wonderful contributions to the Archdiocese, and also to the various 
national bodies which continue to rely on them for professional support and advice. 

 

Victoria Casey 
Chair, Board of Administration 
February 2020 
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Ecology, Justice and Peace Commission 
Annual Report 2019 
 
The Archdiocesan Ecology, Justice and Peace Commission began 2019 with a new name, 
mandate and structure. Following a period of reflection on Archdiocesan Synod 2017 
recommendations and Pope Francis’s encyclical Laudato Si’ on the care of our common 
home, the Commission has adopted a new perspective focused around increasing 
participation and supporting parishes and communities of the Archdiocese to hear and 
actively respond to the cry of the earth and the cry of the poor. 

Sr Ruth Coleman PBVM was appointed in October 2018 as Chair of the Commission for two 
years. The Commission now has 12 members appointed by the Archbishop, and four active 
committees: Bicultural Relationships, Poverty, Integral Ecology, and Parish Engagement and 
Communication. Participation in the Commission and Committees increased from five 
members in 2018 to 24 in 2019.  

Each Commission and Committee meeting begins with 20 minutes of prayer and formation 
on Catholic Social Teaching. A formation day for all Commission and Committee members 
was held in October and was led by Sr Regina Daly PBVM, with input from Professor Anne 
Tuohy of TCI. 

Activities in 2019 

Some of the highlights of work of the Commission and its Committees in 2019 included: 

• Meeting of Cardinal John with student-led environmental groups of Catholic secondary 

schools of the Archdiocese, which included reports from all schools on their projects and 

concerns, and the planting of a totara tree at St Mary’s College. 

• Plans for Laudato Si’ formation in parishes, including a successful application to the 

Tindall Foundation to enable a programme working with three parishes in 2020. 

• Social Justice Week public meeting on labour exploitation, attended by around 140 

people, featuring input from the Filipino chaplaincy outreach group Barangay Maria 

Assumpta, with input also from Immigration Minister Iain Lees-Galloway. 

• Initiating a bilingual Miha at the Cathedral Chapel each time the Committee meets, with 

the aim of normalising the use of Te Reo Māori. 

• Support for solidarity actions following the 15 March  mosque attacks in Christchurch, 

including Sr Ruth speaking at Wellington’s March against Racism. 

• Joining Cardinal John for his early morning walk around Wellington for the World Day of 

the Poor. 

Submissions made to Select Committees and government departments in 2019 included: 

• Credit Contracts Legislation Amendment Bill, which supported provisions to tighten 

availability of high interest pay-day loans, and asked for financial education and financial 

contracts to be made available in the languages in which lenders advertise their services. 

• Climate Change Response (Zero Carbon) Amendment Bill, which emphasised the 

importance of a just transition supporting vulnerable people and regions. 

• MBIE consultation on Addressing Temporary Migrant Worker Exploitation outlining 

concerns about contracts which make temporary migrant workers dependent on 
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employers for matters such as immigration status, housing and transport. Further 

correspondence with MBIE also followed a meeting with MP Paulo Garcia. 

As well as providing support for the Commission, as EJP Adviser I also provide advice and 
support to Cardinal John in his own advocacy and engagement on ecology, justice and peace 
matters.  This includes support for the annual Church Leader meeting with the Prime 
Minister, which in 2019 focused on refugee policy, housing and child poverty. 

2019 Commission members: Sr Ruth Coleman (chair), Nick Borthwick (deputy-chair), 
Danielle Webb, Jack Leason, Deb Lawson, Estelle Henrys, Telesia Alaimoana, Rex Begley, Fr 
Tom Rouse, Mgsr Gerard Burns, Lisa Beech (EJP Advisor), Mynetta Erueti (resigned October 
2019) 

• Integral Ecology Committee: Mgsr Gerard Burns (Co-Convenor), Deb Lawson (Co-

Convenor), Jack Leason, Catherine Gibbs, Xyryll Gayagoy, Sophie Hale, Jim McAloon 

• Bicultural Relationships Committee: Rex Begley (Convenor), Danielle Webb, Sr Elizabeth 

Julian rsm, Helen Fisher 

• Poverty Committee: Nick Borthwick (Convenor), Joey Domdom, Mary Margaret Schuck, 

Steve O’Connor, Fr Tom Rouse, Jonathan Dawson 

• Parish Engagement & Communication Committee: Telesia Alaimoana (Convenor), Estelle 

Henrys, John Kennedy-Good, Liz Burgess. 

 

Lisa Beech 
Ecology Justice and Peace Adviser 
February 2020 
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Samoan Chaplaincy  
Annual Report 2019 
 

The key priorities for 2019 were: 

• To organise a reconciliation for the whole Samoan community – groups within the 
chaplaincy and those that left ten years ago.   

• With the arrival of the new priests, to review the programmes currently on offer.  

• To continue the provision of Samoan Masses and ongoing formation for the Samoan 
communities. 

What we did 

In January, the chaplaincy brought together the young people for seminars, reflection, 
sharing and prayer. The gathering was timed before they started their year of study and 
schooling.  

On the last weekend of January, the whole chaplaincy came together on a Saturday for a 
day of prayer, reflection and sharing. The day was led by a priest from Samoa.  

The first Sunday of February the whole chaplaincy came together for a Samoan Mass to 
officially begin our year’s programmes. For the last eight years these Masses have been led 
by Cardinal John Dew and we are grateful that he continues this tradition. We use the 
opportunity to bless new office holders for each aulotu/community and the chaplaincy 
executive. Some office holders are renewed. The 2019 Mass was a milestone for the 
Samoan chaplaincy as it was a chance for us to welcome the new priests from the 
Missionaries of Faith into our Archdiocese.  

The January camps and chaplaincy gatherings at this time of the year are important 
occasions to remind and affirm the people that they are members of the wider Archdiocese. 
It is a wonderful opportunity to prepare for the year ahead by providing seminars, 
discussions about their faith, and sharing in spiritual and liturgical information with excellent 
input from the priests. Participants are also reminded of their roles and place within their 
individual parishes.   

In collaboration with the newly arrived priests, we started organizing new programmes that 
would utilise the priests more fully to make the best use of the gifts they bring with them. 

Following a series of meetings with the priests, Frs Andrew Atonio, Maleko Api-Tufuga and 
Tuli Paulo and Mika Teofilo, the Lay Pastoral Leader for the Samoan Chaplaincy, a team was 
formed.  The team met with Cardinal John Dew to share their plan and received his blessing.  

On the 20 July, we brought all members of Samoan communities within parishes together 
with those that left the community, for a day or prayer, reflection, scripture readings, 
sharing and meditation. The next day, which was Sunday Cardinal John Dew led us with a 
Mass and ten priests concelebrating.  

Following these two days we organized seminars for various zones – the Porirua zone 
included Holy Family Parish Porirua and Our Lady of Hope Parish (Tawa and Titahi Bay 
communities). The Wairua Tapu gathering was for the Petone and Wainuiomata groups. 
Upper Hutt, Stokes Valley group, and Heretaunga came together. The three aulotus from Te 
Awakairangi parish - Taita, Lower Hutt and Naenae - formed another group. The last one 
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was for Wellington South which includes Strathmore, Newtown at St Anne’s and the groups 
from Mt Victoria and Kilbirnie. 

Key priorities for 2020 

An important priority for the Samoan chaplaincy is the provision of Samoan Masses for the 
communities. It has been a year since the priests from the Missionaries of Faith arrived in 
Wellington and we are looking at putting in some changes to better meet the current and 
ever-changing needs of the Archdiocese. One of these changes is looking at one Samoan 
Mass a month for parishes with two or three Samoan aulotu, and these aulotu take turns to 
host a Mass. 

There is also hope that we can start implementing having one Mass a month for parishes 
with more than one aulotu with each aulotu taking turns to host a Samoan Mass.    

We aim to provide seminars during the year to help maintain the spiritual lives and nourish 
participants in their daily lives.   

With the reduction in Catechists there needs to be a re-organized leadership structure. We 
will explore the possibility of, instead of a Catechist leader of each group there will be one 
Catechist who will represent all the Catechists and become a member of the Samoan 
Chaplaincy executive team. This newly created position will rotate each year.    

We will re-evaluate the Samoan Sunday school programmes that are currently on offer. 
Since most of the children attend Catholic schools, we need a programme that is different 
from what is being offered in our schools.  

It is important that we all maintain an open mind towards those who left the chaplaincy ten 
years ago. We invited them to a gathering prayer, reflection and sharing with the chaplaincy 
and Mass last year with the hope that we can start dialogue regarding a reconciliation 
process. The chaplaincy has extended an open invitation that they are always welcomed to 
come back anytime if they so wish to. 

 

Mika Teofilo 
Lay Pastoral Leader, Samoan Chaplaincy 
February 2019 
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Tongan Chaplaincy  
Annual Report 2019 
 
“You are the SALT of the earth and the LIGHT of the world” (Mathew 5:13-16) 

Our year of vision is recognizing the love, faith, responsibility, participation and to care for 
each other so that we can complete our task to the highest standard in Jesus Christ.  

Malo ‘aupito, Cardinal John Dew and the Archdiocese of Wellington, Fr Soane Sanele Finau 
our Tongan Chaplain, and the Tongan Catholic Community Council for the support which 
helped each make 2019 an unforgettable year. 

Highlights in 2019 

: On 19 September 2019 the Tongan communities welcomed Tongan Cardinal Soane Patita 
Paini Mafi to the Viard Residence (Cardinal John Dew’s Residence) on his first official visit. 

On 20 September Cardinal Soane Patita Paini Mafi, companied by the leaders from all five 
Tongan communities, visited and blessed many sick people within their homes, the hospital 
and also many within the parishes. 

On 21 September, the Five Komunios (Star of the Sea-Blenheim, St. Joseph’s-Levin, St 
Joseph’s-Upper Hutt, St Patrick’s-Kilbirnie and  StTeresa’s-Karori) prepared food and many 
items to celebrate and acknowledge Cardinal Soane Patita Paini Mafi on his journey.   

On 22 September we farewelled Cardinal Soane Patita Mafi and wished him all the best for 
the future.     

Achievements during 2019 

The Tongan Community generously shared its strengths and weaknesses, but most of all our 
faith, on how we as the whole community can prepare ourselves to start 2019 off with a 
new beginning and how we could further uplift each other to become better. 

In December Cardinal John Dew blessed our Tongan St John Paul II Youth blazers during 
Masses in the Cathedral chapel.  We are very appreciative and humbled.   

St John Paul II Youth vision is to work and explore Jesus in their everyday lives living their 
Christian values, developing their faith, helping the community and recognising their roots 
and identity.  

Our young people need to be encouraged to share their faith, gifts and their talents with 
others.  As the older generation ages, we need to encourage the younger generation to take 
on the leadership roles within the community for example Teaching our children’s ECL.  

Every year we take part in celebrating our Tongan Language Week in our own parish and 
schools. We dedicate a week to acknowledging our identity as Tongans. We are proud to be 
Tongans and involving our youth and children in raising awareness of the importance of who 
they are. 

The relationship between the parish community and the wider Tongan community is very 
important for the well-being of both communities as they both spiritually grow together as 
one. 
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Activities throughout 2019 

Chairperson Leader, Sonatane Kula and Catechist Leader, Manu Mapuhola Paasi for 2018 
both continued in these roles in 2019. 

Komunios are working closely alongside the Parish Priests and all the ministries teams to 
ensure a tight and comfortable relationship between one another. 

Parishes have acknowledged and given a huge thanks for the hard work and support for 
their activities throughout the year.   

Plan for 2020  

“A year of Mission” – a year to continue to encourage and support our five Komunios to 
build up the relationship between Tongan communities and parish and to form and sustain 
a tight and comfortable relationship between each other.  

No matter how hard or difficult our journey may be, we will still have hope and faith for our 
future.  

 

Malo ‘aupito. 
Fr Sanele Finau, Tongan Chaplain 
February 2019 
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Filipino Chaplaincy 
Annual Report 2019 
 
This report covers the Filipino Chaplaincy program and activities for 2019. The chaplaincy is 
focused on realizing its vision of achieving a Filipino Community which is Christ-centred and 
which lives the faith by celebrating Filipino Catholic values and traditions, integrates into the 
parishes and reaches out and serves those on the peripheries. 

To realize this vision, the chaplaincy is focused on these pastoral priorities: 

1. Fostering liturgical celebrations unique to Filipino culture and sharing these traditions in 
the parishes. 

2. Creating, maintaining and supporting Chaplaincy Barangay groups in the Archdiocese to: 

• welcome and help new migrants settle in their new home 

• reach out to Filipinos who need pastoral care 

• provide spiritual formation to develop leaders and evangelizers 

• assist new and existing migrants to be active members of their respective parishes. 

Summary of Activities in 2019 

The vision-mission of the chaplaincy is summarized in three focus areas, which are: 
settlement, evangelization and integration. Settlement is promoting an atmosphere of 
welcome to the new migrants and helping them settle in New Zealand. New migrants are 
given orientation about New Zealand basic laws on immigration, work related contracts and 
other matters to help them settle. Part of this settlement is making them feel at home away 
from home. In line with these, the chaplaincy has continued the following activities: Filipino 
chaplaincy masses, barangay feast days, Simbang Gabi novena. We also conducted training 
and formations for liturgical ministers. 

The tool for evangelization is through the liturgical celebrations and promotion of 
devotions. To add value to them, the chaplaincy has utilized the social media and internet 
by live streaming these events to reach out to those who cannot personally come to these 
gatherings. The chaplaincy has also maintained relationships and collaborated with parishes 
and other Filipino religious groups. Participation and collaboration are of great importance 
in community building. 

Our plans for the coming year 

For the year 2020, the focus of the chaplaincy is on the year-long preparation for the 
anniversary of 500 years of Christianity in the Philippines. The culmination of this historical 
event will be a big celebration in the Archdiocese of Wellington on the Feast of Sto Nino, 
January 2021 with the theme: gifted to give. With the focus areas of settlement, 
evangelization and integration in mind, we plan to enhance our liturgical activities and 
continue to utilize the social media. We also aim to introduce a family-oriented prayer 
activity which will promote the catechetical, liturgical, biblical, communitarian aspects of 
being a church. 

 
Fr Marlon Tebelin  
Filipino Chaplain 
February 2020 
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Apostleship of the Sea 
Annual Report 2019 
 
The National Executive begun establishing Port Welfare Committees this year in building 
relationships with everyone involved in seafarer welfare – faith-based groups, national 
maritime authorities, unions, pilots and port owners, shipping agents, wharf workers and 
security – and beginning to work collaboratively. This is in response to the UN’s Maritime 
Labour Convention [article 4.4] to which the New Zealand Government signed up in 2016. 
This will have the favourable outcome eventually for the New Zealand Catholic Church of no 
longer being solely responsible with the other Churches of providing this service at its own 
expense. The new direction will provide reliable succession plans, more resilient response 
groups and wider accountability for better transparency.  

Activities in 2019 

Activities in 2019 included: 

Holding a combined interfaith, maritime authorities and maritime union conference in 
Sydney on 11-15 February 2019 to begin to grow the Port Welfare Committee in Australia, 
New Zealand and Oceania. 

Continuing to reform the Seafarers Welfare Board NZ as the already existing structure to 
continue to monitor these outcomes. This was achieved by holding the meeting on 13 
March at Maritime New Zealand Head Office in Wellington with the CEOs present with the 
various faith-based delegates.   

Holding a combined Anglican-Catholic Conference at Home of Compassion Island Bay on 10-
11 August and including all the other non-conformist Churches that are colleagues around 
New Zealand Ports along with Union Head and Maritime New Zealand heads to further Port 
Welfare Committees. 

The establishment of an accident and emergency procedure with Maritime New Zealand 
and Maritime Union New Zealand to help seafarers harmed by accidents and disasters.  

Key priorities for 2020  

Our key priorities for 2020 are: 

A large inter-faith, union, maritime authority and multi-sectorial conference at Brentwood 
Hotel in Wellington 9–13 March inviting key selected change agents [paid and voluntary] to 
participate in the wider implementation of Port Welfare Committees.  

For the National Director and executive members to visit Apostleship of the Sea in Auckland, 
Tauranga, Napier, Wellington and Lyttelton to teach the purpose and implementation of 
Port Welfare Committees and how to build the relationships that will achieve this priority. 

Send delegates to the international Stella Maris Conference in Glasgow 29 September to 4 
October 2020 for the 100-year celebration of the establishment of Stella Maris in 1920 and 
XXV World Congress and the Centenary Celebration.  

 

Fr Jeff Drane SM 
National Director, Apostleship of the Sea 
February 2020 
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St Dominic’s Catholic Deaf Centre  
Annual Report 2019 
 
Quite a few things have been happening in 2019. The Core Services of the ministry are: 

• Monthly Interpreted Masses available in the Palmerston North and Wellington Diocese 

• Schools visitation in the Palmerston North and Wellington dioceses – deaf youth support 

• Support for parents and teachers mainly through contact and resources 

• Visitation – Wellington, Levin, Taranaki, Hawke’s Bay, Whanganui, and Manawatu.  

Schools visitation 

Schools visited this year with the number of visits in ( ): 

Wellington – Colleges: St. Patrick’s College, Kilbirnie (2); Bishop Viard College, Porirua (3); St. 
Bernard’s College, Lower Hutt (3); Sacred Heart College, Lower Hutt (2) 

Wellington – Primary Schools: Sacred Heart, Petone (3); St. Theresa’s, Plimmerton (3); Holy 
Cross, Miramar (3); St. Francis de Sales, Island Bay (2); Our Lady of Kapiti, Paraparaumu (3) 

Support for parents and teachers 

As well as meeting hearing-impaired and Deaf students and their parents and teachers on 
my school visitation, our ministry will reach out to them through our Facebook page. 2020 
will see us adding to our basic Catholic Signs vocab currently on Facebook. We will be 
introducing common Catholic prayers and parts of the Mass. In the future we will look at 
adding some popular Catholic songs too. The Facebook page also operates as a noticeboard 
to inform people of upcoming Interpreted Mass times and events as they come to hand. For 
those interested in the history of Catholic Deaf Ministry in our dioceses, our entire archive is 
available to explore on our Facebook page. www.stdominicscatholicdeafcentre.co.nz. 

Interpreted Masses 

The monthly interpreted Masses have continued to be a regular feature in the Palmerston 
North and Wellington dioceses and have covered parishes in: Palmerston North; Taita; New 
Plymouth; Jerusalem; Napier; Otaki; Feilding; Petone; Levin; Plimmerton; Johnsonville; 
Heretaunga; Inglewood; and Porirua. Where possible we try to have interpreted Masses in 
areas where I know of Deaf and hearing-impaired children attending local Catholic schools. 
In this way we make a good connection between parish and school and help parishes 
become more aware of Deaf and hearing-impaired children in their community. Our 
Wellington team also organizes a Deaf Café experience once a month. This is a great 
opportunity for some of our older and more isolated Deaf to come together for support and 
sharing. 

Renewed Focus on our Catholic Deaf Culture 

2020 will see more opportunities to explore our rich Catholic traditions through two Retreat 
weekends, one in each diocese, and participation in significant Catholic events linked to our 
heritage such as Dominican gatherings and suitable education in faith opportunities that 
may arise.  

Visitation 

Visitation remains an important part of a ministry that caters for a diverse target group from 
birth to death spread over the wide geographical area that covers the Wellington and 

http://www.stdominicscatholicdeafcentre.co.nz/
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Palmerston North dioceses. Those visited include: ex-pupils of St. Dominic’s School for the 
Deaf (which operated between 1944 – 1989); parents of Deaf or hearing-impaired children; 
Deaf parents; older Deaf; families of mainstreamed Deaf and hearing-impaired children; and 
those who have had historic connections with the ministry over the years.  

 

David Loving Molloy 
St Dominic’s Deaf Centre 
December 2019 
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Marriage, Family and Young Church Ministries 
Annual Report 2019 
 

During 2019 two new Young Church Ministry Coordinators, Danielle Webb and Marian Lima, 
were appointed and long-serving Consultant, Isabella McCafferty was farewelled. In addition 
three YC Tuākana: College Youth Ministers were appointed to serve in three Catholic 
Colleges: Teresa Rayner to St Catherine’s College; John Richards to St Bernard’s College; and 
Maggie Webb to Sacred Heart College. 

Our priorities in 2019 

The Archdiocesan pastoral priorities introduced by Cardinal John in 2014 and refreshed by 
the recommendations of the 2017 Synod guided the aims of our ministries in 2019. The 
word ‘Marriage’ was added to our name to more clearly indicate our work in the area of 
marriage preparation and enrichment. The Cardinal’s concern for young people and for 
Catholic education and formation remain at the heart of most of our work and this came 
through in each of our three areas of focus.  

What we did in relation to these priorities 

Young Church Ministries 

The change of staff in 2019 involved an inevitable mentoring of our new staff into their 
roles. Both Danielle (January) and Marian (September) have made great strides in mastering 
the unique demands of diocesan young Church ministry.  

Almost all the youth and young adult Archdiocesan ministries that have operated in recent 
years continued in 2019: 

• Archdiocesan Young Church Masses with Cardinal John (reduced in number and 
relocated to St Mary of the Angels with the Cathedral closure);  

• ‘Seek’ – vocation discernment day;  

• ‘XLT’ – monthly youth worship nights;  

• ‘Young Catholic Leader’ (YCL) – leadership formation camp for senior college students;  

• ‘Life Teen’ (National) Summer Camp – run once in 2019 and twice in 2020.  

• The Way: Going Further in Faith evolved into Sent: Kua Tukuna - a young adult faith 
formation programme based in local pubs.  

• Elephant Issues – a ‘difficult issues’ forum for Youth Ministers continued.  

Archdiocesan Young Church Ministries continues to act as a coordination, formation and 
information hub for young people, but especially for those who minister with young people 
around the Archdiocese. In 2019 this continued via network gatherings, social media, 
newsletters and general support including, Life Teen (Wellington South - Newtown), parish-
based youth ministry, Jesus-4-Real, Focolare, ICPE, Young Vinnies, Challenge 2000, Berrigan 
House Catholic Worker community, ethnic chaplaincy youth ministries and our Catholic 
colleges. A first YCL Reconnect retreat afternoon was also held at the Home of Compassion 
in June. 

2019 saw continued engagement with the national (NZCBC) Council for Young People. 
Isabella McCafferty stepped down as the Archdiocese’s permanent member and a new 
Archdiocesan appointment is pending. The publication of Pope Francis’, Christus Vivit-Christ 
Lives! re-focused the Council with its two parts – one speaking directly to young people and 
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one to those who minister with young people. Christus Vivit will set the agenda for much 
Catholic youth ministry in years to come.  

The Council follows a three-year cycle of major events (World Youth Day, National Youth 
Gathering, National Conference on Catholic Youth Ministry) continued with World Youth 
Day in Panama. Not a major focus for the Archdiocese, a small number of young adults 
joined the 30-strong New Zealand national pilgrimage.  

Of greater significance for us is the intensive planning that has already gone in to the 
Takirua 2020: Shaping the Mission national conference planned for 24-26 April 
(InterContinental Hotel, Wellington – target = 350 participants). This is a joint pastoral 
ministry gathering (Marriage and Young Church Ministries) involving our team and a large 
number of Archdiocesan volunteers. (Note: this conference has been postponed until later in 
the year due to the COVID-19 situation.) 

The major YCL and Life Teen camps organized and hosted by the Archdiocesan office in 
collaboration with broader teams, continue to require a comprehensive commitment of 
office staff time and resource. 2019 has been a big year for promotions and planning with 
one Life Teen Summer Camp in January 2019 and two (just completed) in January 2020. 
These ‘event-ministry’ camps are the high point of Young Church ministry for us; youthful 
celebrations that feed into local parish ministry and consistently receive the full support of 
Cardinal John as ‘on target’.  

Family Ministries  

This area of ministry continues to develop but has in 2019 suffered from a lack of time 
available to continue expanding the experimental and varied parent sessions being 
delivered. Taking as its premise that parents are children’s first educators in faith, this 
ministry seeks ways to equip parents and families. Our local sessions involve warmly 
welcoming parents of new entrants, encouraging them to connect with the local faith 
community and to lead and accompany their child on his/her journey in faith.  

Prayer in the home and an open approach to discussion of issues of faith are strongly 
encouraged while parents are able to peruse a wide range of Catholic print resources aimed 
at parents, families and young children. The point of the sessions is to normalize for parents 
aspects of faith community inclusion, conversation about faith issues in everyday language, 
everyday prayer and the expectation of adult faith formation in the months and years to 
come. This ministry is currently staffed solely by Chris Duthie-Jung though it is hoped that 
further support may be possible in coming years. 

Marriage Ministries 

Marriage preparation continues in the Archdiocese with 29 couples engaging in the 
COMMIT inventory programme which normally precedes the more comprehensive 2-day 
‘Love is a Decision’ (LIAD) programme.  48 couples and 18 singles (fiancés overseas) 
participated in LIAD which was run five times over the course of the year. For couples who 
could not make the above programmes, referrals were made to alternative options as 
follows: Engaged Encounter – approx. 5, Smart Loving (online) – 10+ couples referred.  
Individual marriage preparation in Otaki continues to be parish based with Stephanie Harris-
Stephens facilitating the COMMIT programme in that area for couples.  

The Archdiocesan COMMIT team of volunteer facilitators now numbers 10 couples and 5 
individual facilitators. In 2019 three couples from the Couples for Christ community were 
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trained and brought on board as Marriage educators for the Commit programme. We have 
three presenting couples for the ‘Love is a Decision’ group course.  

The new Archdiocesan Website has enabled us to implement an online booking system for 
the COMMIT and LIAD courses. We are finding that today’s engaged couples like to be well 
informed of their choices and the ability to update information quickly on the website has 
improved communication and convenience for everyone involved.  

Marriage Educator training and development continues to be an important focus. In 
September 2019, clinical psychologist and marriage educator, Pauline Griffiths and her 
husband Phillip, presented a valuable evening on EFT – Emotionally Focused Therapy 
techniques for working with couples who have experienced trauma and depression. 

Re-building the Archdiocesan marriage ministry community was kick-started in September 
with a gathering called Whare Korero – Let’s Talk Marriage. Groups from around the 
Wellington Archdiocese were invited to the Catholic Centre to share with Cardinal John their 
particular marriage ministry. An evening of learning, networking, prayer and singing, groups 
attending included: Couples for Christ, Marriage Encounter, Engaged Encounter, Teams of 
Our Lady, Centre for Marriage and Family, Focolare, Archdiocesan Marriage Educators. A 
young couple from Kerala provided a reflection on their experience in preparing for 
marriage in separate countries. Collaboration with the Syro-Malabar community, in 
particular Fr Biju Xavier, is developing with an invitation for Felicity to attend and observe a 
Syro-Malabar marriage preparation course in Hamilton, with a view to providing a course in 
Wellington for young singles preparing for marriage who are to be married in Kerala, India.   

The administration of Archdiocesan marriage records remains a time-consuming but 
necessary task for Felicity. An essential service within this is the appropriate handling of 
regular queries from couples wanting documentation prior to marrying, often from 
overseas. Liaising with our Samoan Lay Pastoral Leader, Mika Teofilo, to help with papers 
and couples celebrating weddings in Samoa in 2019 was extremely beneficial to all parties. 

Building on last year’s inaugural celebration, a special Mass for those affected by divorce 
and separation was held with Cardinal John in Lower Hutt in September. A smaller group 
participated but their appreciation was just as strong. 

As mentioned above, a big planning focus for us throughout the second half of 2019 has 
been the Takirua 2020 conference planned for ANZAC weekend, 24-26 April 2020. The 
Archdiocese was due to host national conferences for both national bodies (the Catholic 
Network of Marriage Educators and the NZCBC Council for Young People) in 2020 so by 
combining two areas a new synergy has been discovered and a lot of potential double-
handling avoided. The planned conference (since postponed) will be very practical in focus.  

Key priorities in 2020 

2020 is to be a year of consolidating some of the developments and insights in each of our 
ministry areas. A renewed focus on parish support is planned especially as parishes begin to 
amalgamate more fully in terms of practice. Parishes and ministries are warmly invited to be 
in touch with our team if we can assist locally.  

 
Chris Duthie-Jung 
Director, Marriage, Family and Young Church Ministries 
February 2020 
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Parish Leadership Ministries 
Annual Report 2019 
 
Parish Leadership Ministries’ (PLM) primary responsibility is to provide a focused delivery of 
resources and services that best reflect the changing needs of parish life as recorded in the 
2017 Synod outcomes. 

Priorities for 2019 

Our priorities for 2019 were: 

• Support Parish Leadership Teams and Pastoral Councils as they continue to settle into 
amalgamation and other challenges they may face. 

• Continue a focus on making all who come into our parishes welcome – challenging 
unexamined assumptions and some negative attitudes to clergy and parishioners from 
overseas.  

• Update the Landing the Waka programme that helps welcome and orientate priests new 
to the diocese.   

• Provide ongoing formation for a wide variety of people including clergy, parishioners 
and the PLM team that includes an offsite assembly, conferences, workshops and prayer 
days. 

• Facilitate the smooth hand-over to the new Launch Out Formator/Manager. 

2019 was an extraordinarily action-packed year at a time when all parishes were undergoing 
significant change. It has been very satisfying to reflect on the quality of ongoing formation 
the PLM Team were able to offer and the number of people responding to the opportunities 
with a growing number of new people attending.  

Some parishioners in different areas felt unsettled with some of the changes and the 
consultation around the Parish Property Review. This resulted in an increase in queries and 
correcting wrong information. It is a good sign of a Church alive when people care about 
what is happening. The quote from Cardinal Newman is helpful in these situations, “To live 
is to change and to be perfect is to have changed often”.  

Parish Leadership Ministries Team 

The Ministries Team includes: 

Mary-Ann Greaney  Director 
Christine Walkerdine  Consultant Parish Leadership Support  
Ann Williams   Secretary  
Lay Pastoral Leaders 
Joe Green   Catholic Parish of Wellington South 
Kitty McKinley   St Francis of Assisi Parish Ohariu  
Debbie Matheson  Sacred Heart Cathedral Parish 
Merrick Mitchell  Holy Family Parish (Nelson/Stoke) Retired June  
Sharon Penny   Catholic Parish of Wairarapa 
Barbara Rowley  Catholic Parish of Te Awakairangi  
Maria (Maya) Bernardo Formator/Manager Launch Out 
Mikaele Teofilo  Samoan Chaplaincy Team Leader 
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Support for Parish Leadership Teams and Pastoral Councils 

• Each week we take one Synod outcome and send it to every parish to insert in their 
parish bulletin if they have room. It is accompanied by the Synod Logo. Most parishes 
use it. 

• We read all the parish bulletins each week and compile a summary of what parishes and 
groups are doing post-Synod and pass it to the Archdiocesan Pastoral Council. 

• Every parish was visited, and time was spent with those in leadership that helped better 
understand the local context and how parishes may be better served. We appreciate the 
generosity of parishioners who host us in their homes when we are travelling.  

• PLM hosted a day for Parish Office Administrators where we processed agenda sent in 
by them, plus, an end of year thank-you morning tea was hosted at the Catholic Centre. 

• Mary-Ann Greaney facilitated some of the parish review consultation and the team 
responded to numerous phone calls and e-mails on a variety of parish matters. 

• Leadership links, the e-news resource to support vibrant parishes, is a vehicle to 
distribute a wide variety of information and resources for pastoral councils and other 
material that we post on the ARCHDIOCESE website. 

• Workshops and other formation as detailed below. 

Making all who come into our parishes welcome 

PLM has written a series of short articles that introduces and explains the significance of 
some of the cultural practices they may see included in liturgies and around Advent and 
Easter. These are published in Leadership Links. In 2019 these were: ‘Holy week and Easter 
in the Philippines’, ‘Tokelau Paddle Dance – why is it done at Mass?’, ‘Samoan 
Enthronement of the Gospel’ and the ‘Indian dance of light (Arati)’. There was an article 
talking about the variety of ways different cultures present the Nativity – same story, same 
figures, presented in a way that is deeply meaningful to different cultural groups.  

Landing the Waka is a programme devised to introduce international priests to the culture 
of Aotearoa New Zealand. Clergy and seminarians from the Philippines, India, Papua New 
Guinea, and Vietnam spent five days at the Magnificat Community learning about and 
experiencing a slice of kiwi life. The week included a Maori powhiri and hangi, visit to a dairy 
farm, demonstration of working dogs rounding up sheep, and being hosted with a local 
Catholic family for a meal. Following input on New Zealand history and culture they 
compared cultural practices in the different places they came from to converge on a life of 
mission in Aotearoa New Zealand.  

Ongoing formation for a wide variety of people 

The PLM team gathered for three days at the Magnificat Community in May. This was 
another opportunity for the team to grow in understanding of each other and how we may 
work together in the best interests of the People of God. Fr Jeff Drane SM and Ann-Marie 
Stapp facilitated with the focus of ‘Creating Change’. 

There were a series of Ministry Formation Days for clergy, Lay Pastoral Leaders, Chaplains, 
and Launch Out candidates. Cardinal John facilitated a day on ‘Collaborative Leadership’, 
Brother Guy Consolmagno, from the Vatican Space Observatory, spoke on ‘Faith and Science 
Together’ and Cardinal John and Virginia Noonan from the National Office of Professional 
Standards presented a day on ‘Safeguarding’. 
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A six-week reflection programme ‘Developing a Spirituality of Service’ was rolled out during 
the year and some parishes will be offering it during 2020. This was one of the Synod 2017 
recommendations. 

The National Pastoral Planners Conference organised three days on ‘Seeking holiness in a 
secular society’, and proved to be a highlight for those in leadership who were able to 
attend. The workshops were excellent, and a number will be offered in 2020 for the Year of 
Mission because the presenters are local. 

Christine Walkerdine from the PLM office received a scholarship to attend an Alpha 
Leadership Conference, with input from Fr. James Mallon, in Kuala Lumpur. We are grateful 
to the Catholic Foundation for sponsoring her air fare. The time is right for Alpha because 
James Mallon was one of the presenters at the National Assembly of Diocesan Priests in 
2018 so there is a heightened awareness of what Alpha may offer.  

Maya Bernardo undertook a paper from Otago University on ‘Cultivating theological 
reflection for Lay Pastoral Leaders’. Thanks again to The Catholic Foundation for 
sponsorship. 

Workshops were offered on; ‘What would Jesus do? Mission for a fractured world’ 
presented by Sr Laurie Brinks OP, ‘Liturgy of the Word with Holy Communion’, ‘Caring 
Space’ which is offering support and a time of reflection for people caring for others. 
Stewardship breakfasts and retreat days were also on offer.  

Handover to the new Launch Out Formator/Manager. 

Maya Bernardo has been an excellent appointment and was able to spend time with the 
outgoing formator/manager to ensure a smooth handover. 

The review of Launch Out recommended by the 2017 Synod has been completed and Maya 
has made a careful study of it and as a result has maintained the very robust formation that 
was already in place and introduced a number of elements to enhance the programme. This 
includes ‘widening the tent’ to make some of the formation available to other potential 
leaders, as recommended by the Synod. 

Launch Out is now fully integrated into the PLM team which enables greater resources and 
support. 

Meetings between mentors and mentees have been introduced by Maya which she 
facilitates to enable her to evaluate the quality of their relationships and to make 
suggestions for moving forward. All parties have received this enthusiastically. 

Maya meets with every candidate regularly. 

Priorities for 2020  

Our priorities for 2020 are: 

• Develop relationships with critical Stakeholders by including them in the Mission Expo 
and Year of Mission, growing intercultural competence, and sharing success stories 
(stories of blessings) 

• Create diocesan wide formation opportunities by using the Mission Expo to promote 
credible, robust and accessible formation for mission 

• Grow leadership – in number and capacity by building on priorities 1 and 2 and by 
recognising, affirming, and celebrating people and groups who demonstrate excellent 
leadership  
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“My mission of being in the heart of the people is not just a part of my life or a badge that I 
can take off; it is not an ’extra’ or just another moment in life. Instead, it is something I 
cannot uproot from my being without destroying my very self. I am a mission on this earth.”  

(Pope Francis, Evangelii Gaudium 273)    

 

Mary-Ann Greaney 
Director Parish Leadership Ministry Vicariate 
February 2020 
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Catholic Social Services 
Annual Report 2019 
 
Our priorities for 2019 were to: 

1. Achieve stronger and dynamic collaboration and strategic partnerships across all the 
Archdiocesan bodies in order to create a stronger link to each other and the parish 
communities to maximise our impact. (2017 Synod 1.d: Justice and service bodies in the 
Archdiocese work together to foster parish service and justice activities, including 
advocacy on issues related to poverty and disadvantage and 1.i: The Archdiocese 
engages with existing bodies (such as St Vincent de Paul Society) to determine how best 
to support and promote greater parish involvement in their work.) 

2. Develop a model to assist parishes to identify the potential service & justice projects 
that can be tackled in their region to assist those on the peripheries. (Linked to Synod 
Outcome 1g: “There is a commitment in all areas of the Archdiocese to work together on 
a method for identifying and addressing the ‘needs at the peripheries’, which starts with 
listening to those on the peripheries.” And to 1h. “In responding to needs at the 
peripheries priority is given to: 1k.) Parishes are encouraged to develop a project 
approach to service and justice needs.”) 

3. Develop further Synod 2017 Outcomes into strategic objectives for the next 3-5 years.  

Community Facilitation  

The role of Community Facilitator is to strengthen ties between Catholic Social Services 
(CSS) and the community. This is often done through CSS collaboration on projects such as 
the following: 

Supporting Former Refugees 

Catholic Social Services continues the collaboration with the Anglican Community and Red 
Cross to prepare homes for former refugees settling in Wellington 

The severe housing shortage in Wellington means the numbers settling in Wellington are 
reduced. 147 individuals arrived in Wellington in 2019. 47 households were prepared for 
people coming from Afghanistan, Colombia, Iraq, Myanmar, Somalia, Sri Lanka Syria and 
Yemen.  

The ongoing generosity of our parishes and other groups is inspirational. After 5 years our 
communities continue to provide household goods, pantry packs, and set up houses, making 
them homes that are warm and welcoming. A big thank you to all those wonderful 
volunteers! 

Benefit Impact 

In July the Archdiocese ran a Benefit Impact in Waikanae, in partnership with Kapiti Ecology 
Justice and Peace group (EJP), Upper Hutt Benefit Education Services Trust (BEST), and 
Catholic Social Services. The real heroes of the project were the Waikanae EJP, who hosted, 
fundraised, advertised and advocated for the 29 men and women who utilised this service. 
Together with the expertise of Teresa Homan and her team from BEST, the Impact was able 
to focus on 

• ensuring beneficiaries receive full and correct benefit entitlement 

• enabling education and awareness around benefit entitlements 

• providing an opportunity for connection and engagement with low-income households.  
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The work of advocacy has a significant and ongoing impact on people’s lives, not just for the 
people who access this service but for volunteers. A volunteer commented “It opened my 
eyes to the reality of life lived at the margins”. A participant said: “it was just wonderful to 
have someone take the time to listen”. 

Support for Wellington’s Kaupapa Maori Housing First Provider 

In December Ngāti Kahungunu Whanau Services (NKKWS), Wellington’s only Kaupapa Maori 
Housing First Provider, requested help from CSS to furnish and set up homes for two 
families in time for Christmas. The call went out Archdiocesan staff and parish communities. 
We were overwhelmed by the generosity of people who gave good quality second-hand 
furniture, household goods, money and brand-new items.  These homes were for families 
with children who had been living in precarious temporary accommodation for many 
months. Ali Paenga Hamlin (CEO of NKKWS) shared with CSS the joy and gratitude of these 
families who finally had a place to call home. 

As part of the change in focus for CSS the community facilitator will work with parishes and 
groups on how CSS can best support their aspirations and vision in their own 
neighbourhoods. This could include working on social issues such as housing, living wage, 
poverty; and reaching out to those on the peripheries of their communities. 

Social Work 

Catholic Social Services (CSS) continues to provide social work assistance within the 
Wellington region. The Social Work team at CSS currently consists of two registered Social 
Workers and one Therapeutic Social Worker. Together they bring a wide range of 
professional experiences, practice, and expertise to the organisation.  

Working therapeutically requires supporting people’s holistic wellbeing in ways that are 
responsive and restorative….Working therapeutically requires a belief that we do not ‘fix’ or 
‘heal’ someone, instead we help people connect to internal and external resources so they 
essentially heal themselves. Weld 2017 

The Social Work team receives referrals from individuals, professional organisations, 
schools, Oranga Tamariki, Strengthening Families, Red Cross, Family Reunification Trust, 
ChangeMakers Refugee Forum, medical practices, hospitals, and police.  

Anxiety, depression, relationship breakdown, the inability to cope with normal life are four 
of the main presenting issues experienced by the agency. The underlying issues connected 
with these presentations are, in the main, complex, deeply embedded and require more 
than simple solutions to repair. Many of the clients we work with in the social work area are 
former refugees settled in the Wellington region. 

Our commitment to “Go you are sent...” requires a reconnection with our communities, 
which is essential for our clients’ well-being. Increasingly, presentations to CSS point to the 
isolation and the inability for many individuals to be in relationship with others, or 
themselves. Younger people presenting to the agency fit this model. The message for the 
future is here. 

 

 

Counselling 



48 

 

 A review was undertaken in 2019 to rethink how CSS services are delivered, and specifically 
to progress from providing social services primarily in Wellington City to working with all 
communities across the Archdiocese in line with the aspirations of the 2017 Synod. 

The difficult decision was made to dis-establish the counselling service currently offered by 
Catholic Social Services.  This decision should not be seen as diminishing the valuable 
contribution the counsellors have made to Catholic Social Services. While this will be a loss 
to the people of Wellington it is anticipated that the new model proposed for Catholic Social 
Services will bring benefit to many, not just a few. 

Chaplaincy in Hospitals and Prisons 

Sr Valensia Otuhiva (Sr Sia), who has worked as part of the Wellington hospital chaplaincy 
team for 10 years has retired. Sr Sia said that she has loved working as a chaplain and found 
the role to be fulfilling and humbling. We wish you well, Sr Sia, and offer thanks and 
blessings for your years of service. 

The work of the chaplains in hospitals is supported by the priests on call who provide for the 
sacramental needs of the Catholic patients. Our priests work collaboratively with the 
chaplains to ensure this important part of our tradition is available to vulnerable patients 
and their families.  

Catholic Chaplains also work collaboratively as a part of the Ecumenical team visiting not 
only Catholic patients, but wherever they are needed. Our chaplains are passionate about 
this ministry and see it as a critical part of patient’s healing, often working more than their 
paid hours. 

Our Prison chaplain works at Rimutaka and Arohata prisons, collaborating with the 
Ecumenical team. Meeting the pastoral and spiritual needs of the men and women in our 
prisons is often challenging, but it is also very rewarding.  

A huge thank you to all our chaplains who go the extra mile with willingness and pastoral 
care at times of difficulty and crisis for patients and families. 

Seasons for Growth 

2019 has been a big learning year for the Seasons for Growth Coordinator, who has gained 
accreditation as Companion and trainer in the young persons’ programme.  

There have been 14 programmes delivered throughout the diocese, involving 15 schools 
and 104 individual participants. One adult programme was delivered. Seasons for Growth 
has initiated a new companion accreditation process for all companions.  

The Seasons for Growth coordinator attended The MacKillop Family Services Conference 
“Lead the Way towards Wellbeing” in Sydney. This was a rich, informative and inspiring 
experience 2020 will see Seasons for Growth offered in our parish communities across the 
Archdiocese 

Clergy Healthcare Coordinator 

The work of the Clergy Healthcare Coordinator continues as the needs of our priests arise.  

This year the Healthcare Coordinator made a presentation to the Clergy Trust Fund and 
Landing the Waka- a programme for priests new to New Zealand. 

Throughout the year there have been a large number clergy requiring hospital admissions 
and  treatments which resulted in the need to find alternative accommodation for three of 
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them as well as practical support including sorting and packing up of homes, applying for 
residential care subsidies and liaising with  medical professionals. 

Bi-annual meetings with the New Zealand Healthcare Coordinators from the Dioceses 
provide peer support. In 2019 the focus has been planning and organising of the Annual 
Australasian Healthcare Conference to be held 1-3 April 2020 in Auckland. This is the first 
time New Zealand has hosted this event which in the past years has been hosted by 
Dioceses of Australia, and it is an opportunity to network with colleagues and discuss 
relevant issues. 

 

Karen Holland 
Kaiarahi, Catholic Social Services 
February 2020 
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Safeguarding  
Annual Report 2019 
 

Safeguarding is promoting an environment within all our faith communities which respects 
and acknowledges the dignity of everyone, and where people feel valued and safe.  

An important aspect of safeguarding is responding to concerns of harm or abuse. We are all 
responsible for developing safe practices at all levels within the Church.  Safeguarding 
applies to volunteers as well as to employees, priests, religious, lay pastoral leaders and 
anyone in ministry which involves children or vulnerable adults.  

Training opportunities 

I started work as Safeguarding Advisor in the second half of 2018, and initially spent time 
preparing to run safeguarding workshops and implement safeguarding policies and practices 
in the Archdiocese.  

During 2019 I facilitated 34 Safeguarding Workshops around the parishes of the 
Archdiocese. More than 820 people attended these workshops. The one and a half hour 
workshops contained basic Safeguarding information and written as well as verbal feedback 
has been very positive.  

Most workshops have been face-to-face, with some being provided by Zoom video-
conferencing. This workshop provided a general introduction to the need for safeguarding, 
the nature and signs of abuse, prevalence of abuse, and community and Church resources 
for support and reporting allegations of abuse.  

In 2020 I will be facilitating the second Safeguarding Workshop in parishes, which builds on 
the first one. Everyone is welcome to attend both Safeguarding Workshops and Cardinal 
John has identified those who must attend as pastoral team members, pastoral council 
members, parish administrators / secretaries and all volunteers who work with children, 
young people, and adults who may be vulnerable. This includes people in the parish who 
may have these roles in ethnic chaplaincies.  This year with considerations about public 
health and COVID 19, more workshops may be offered by Zoom conference so that people 
can participate from the safety of their own homes.    

Sharing information about Safeguarding   

The diocesan Safeguarding people from each diocese are in regular communication with 
one another and with the National Office of Professional Standards, which promotes the 
national Safeguarding policies and procedures.   

“One Drive” sites have been set up so that all parish leadership and parish Safeguarding 
Administrators in the Archdiocese can easily find everything they need in one place, 
including useful sample templates and resources to support their work in parishes.   

Safeguarding Administrators  

A key focus in 2019 was ensuring that by the end of the year each parish had a Safeguarding 
Administrator, who would manage safeguarding administration in the parish, enable people 
to be police-vetted and monitor safeguarding in the parish. 

I also keep in regular contact with all the Parish Safeguarding Administrators. Some parishes 
have chosen to make safeguarding administration part of their Parish Office 
Administrator/Secretary role. Other parishes have chosen two, three or even four 
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volunteers who are taking responsibility for doing Safeguarding work collaboratively. They 
are working to ensure volunteers are supported, have access to Safeguarding training and 
are police vetted in line with the Archdiocese Safeguarding policies and procedures.  We 
currently have 33 Safeguarding Administrators across 22 parishes. 

 

Brendy Weir 
Safeguarding Advisor 
February 2020  
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Office of the General Manager 
Annual Report 2019 
 
 

The mission of everyone working for Cardinal John in the Catholic Centre, and at Catholic 
Social Services locations, is to support him achieve his vision and mission for the 
Archdiocese. 

The particular mission of both the Finance Department, and also of the departments that 
made up the Office of the General Manager in 2019, is the enablement of other 
Archdiocesan offices to have the resources to fulfil their missions, while also ensuring that 
we all work within our means. Both, however, have the added element of protecting the 
patrimony of the Church: represented by our parishes, our schools, our archdiocesan 
buildings, our investment assets, our funds handling, our lending and our Archdiocesan 
records and archival material.  

Protecting patrimony includes sound financial and employment practices and the 
responsible management of the risks incurred in all that we do - in other words, Stewardship 
of our resources. Archdiocesan work is not funded from parish levies, rather it comes from 
the Archbishop’s resources. 

The General Manager’s role is focused on advising Cardinal John on a wide range of matters, 
undertaking special projects for him as required, and representing the Archdiocese on 
national bodies. During the year support for people management within the Archdiocesan 
offices became the responsibility of our new Human Resources Director, Catharina Vossen. 

Following the Synod, I looked at how we take forward the pastoral initiatives proposed in a 
timely fashion, while maintaining existing commitments, and continuing to be good 
stewards of our collective resources.  Besides a number of projects undertaken for Cardinal 
John, major projects in 2019 included: 

• ensuring we develop a budget and plan that makes appropriate provision for Synod 
initiatives – to meet the need we planned for a substantial deficit budget for 2019/20 as 
we invested in fund raising capability; 

• supporting our response to the Royal Commission of Enquiry into Abuse in State Care – 
again we budgeted conservatively for external costs and built capability to support 
Cardinal John and Te Rōpū Tautoko, the national office coordinating the Church’s 
preparation for the Royal Commission; 

• enabling and supporting the AskRIGHT fund-raising programme – which has been a 
major commitment over the year (we now have our own team in place), while 

• building an effective working relationship with the Archdiocesan Catholic Foundation – 
which is well underway, as the Foundation has reviewed its constitution and significantly 
increased its support for Cardinal John’s initiatives; 

• ensuring that Sacred Heart Cathedral is seismically remediated and heritage needs 
restored – while much work has been done, we are awaiting the final contract cost. 
Fundraising has proven more challenging than anticipated; 

• reviewing school debt funding arrangements with NZCEO – the national review took 
place and detailed discussions are on-going. 

All these projects will continue into 2020. While I am retiring as General Manager, I will 
continue to assist the Cardinal with some projects. 
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Thanks 

As I reflect on 2019, I can only repeat again my deep appreciation to the many highly skilled 
people who have helped us, either on our various boards and committees, or by just being 
available to be called upon to assist, whether on contract or voluntarily. Without their 
expertise and generosity, we would not have successfully accomplished all that we have 
during 2019.  

I would also like to pay special tribute to Angela Kelly-Smith, our Finance Director, and her 
team; to Sarita Smit, our new Director Property and Support Services, and to Joanne Gomez 
the Support Services Manager, and their respective teams; to Catharina Vossen our new 
Human Resources Director; to Jean Sloan, our new Director Stewardship and Philanthropy, 
and her new team, and the AskRIGHT consultants who have assisted us with the appeals 
and the Cardinal’s Lunches over the year; and to Lesley Hooper, and her team (including our 
Archivist Peter Holm), both for preparation of material for the Royal Commission, and also 
for handling abuse claims; to Annette Scullion for her excellent work on Welcom during the 
year; and finally to my Executive Assistant, Anne Mansell, for all her support for us all -  
without all their collective efforts, we would not have achieved anything like what we did 
during the year.  Everyone’s patience during yet another challenging year has been much 
appreciated.  

 

Paul Bayliss 
General Manager 
February 2020 
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Property and Support Services 
Annual Report 2019 
 

A new Director position, Property and Support Services, was established in late 2019, after 
this position was dis-established in 2016. Sarita Smit was appointed to this role, and Joanne 
Gomez was appointed Manager, Support Services in October 2019. 

Health and Safety 

Joanne Gomez has maintained the Health and Safety in the Catholic Centre and the 
Archdiocese properties.  Sarita Smit provides advice to our Parishes with Health and Safety 
requirements. Health and Safety inductions have taken place for new staff. Desk 
Assessments have occurred during the year for staff members and recommendations 
applied. 

Archdiocese Property Projects and Other Support Services 

Sarita manages the Archdiocese’s capital projects and advises on Parish projects. Joanne 
manages the operational (day to day) management of the Centre and the Archdiocese’s 
properties, including the Archdiocese’s IT procurement as well as the Hill Street car park. 

Projects that were done this Financial Year: 

• Renovation of Viard House 

• Replacement programme for carpets in the centre 

• Retaining wall replacement behind car port 

• Major leaks in car park were sorted 

School Property Projects 

Substantial Policy One programme of projects was done this year; 

• 3 Major Seismic Strengthening projects – including St Bernard’s College ($8m project) 

• 42 Maintenance projects 

• 3 CAPS projects 

• 4 Special Needs projects 

• 7 Emergency projects 

Debt Funded projects  

2 New Role Growth Classrooms were completed at St Joseph’s School, Nelson, and a 
multipurpose space at St Paul’s School, Richmond 

Insurance 

A review was done to look at how to reduce sums insured for Parishes and Schools to avoid 
significant increases in 2019. Our overall increase in premium was around 30%. The outlook 
for 2020 insurance renewal is not clear, and is being reviewed.  

 

Sarita Smit 
Director, Property and Support Services 
February 2020 
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Statement of the Archdiocesan Financial Administrator (Canon 494)   

As Financial Administrator of the Archdiocesan of Wellington under Canon 494, my 
responsibility is ‘to administer the goods of the diocese in accordance with the plan of the 
finance committee’ (our Board of Administration). Much of this responsibility is effectively 
delegated to our Finance Department, under the leadership of Angela Kelly-Smith, and 
includes the provision of statements of income and expenditure, and the balance sheet of 
the Archdiocese. Such financial statements are produced as at 31 March each year and are 
available separately. Usually we have produced these financial statements without any non-
financial reporting. In future we will be required to produce a Statement of Service 
Performance, and it would therefore make sense in future to produce a full, formal Annual 
Report for the Archdiocese.  

The financial performance of the Archdiocese in 2018/19 was satisfactory in terms of the 
operation of Archdiocesan Offices, and overall a surplus was achieved.  In 2019/20, 
mounting pressure on budgeted expenditure levels, plus deep concern about falling income, 
made for a challenging year. Despite disciplined cost management, we are currently 
expecting an operating deficit at 31 March 2020, due to investment in fundraising capability 
and the resources for the response to the Royal Commission.  In recent years, shortfalls in 
levy income have meant that the Archbishop has subsidised parish activity. Parishes do not 
support Archdiocesan offices through levies – levies contribute to the cost of parish clergy 
(the Clergy Trust Fund), lay pastoral leaders operating in parishes, parish property 
insurance, the seminary and seminarians, training institutes, and hospital and prison 
chaplains - all of these processes are managed by the Finance Department on behalf of 
clergy and parishes. 

A significant part of the work of the Finance Department includes the fiscal management in 
Catholic schools of Policy One funding, and the collection and administration of attendance 
dues.  Together, these represent more than half of the income and expenditure, and a much 
larger proportion of assets, represented in the annual financial statements of the 
Archdiocese.  

The Finance Department has continued to support parishes with their formal financial 
reporting to Charities Services – these results are available online from the Charities Services 
website. 

Our thanks go to all members of the Finance Department for their dedication and support 
over the past year.    

The outlook for 2020/21 will be challenging. We still need to find new sources of income if 
we are to sustain Cardinal John’s priorities and the Synod goals. A challenging transition 
period remains in front of us.  

Paul Bayliss       Angela Kelly-Smith 
Archdiocesan Financial Administrator (Can 494)  Director, Finance 
February 2020 

 
 


